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=htfH 3 3F^T ^TRhA pN4rf

?ft fct^KI^Mdr^TT(Rl4T) ^ooY
 sbHi=h :-U,dQJT/^fr-dHIyW3TTW/ /^o?^ ?ft ddl(<MI«1l dH^H R^KR^cHr^T

 
 (Rl4T) ?ooX (^H ^ooX^fTH^KI^ ftiHlcb ^Y) ^1^ <=holH Mld=h^H ?

 
WT 3{ftRqH|-uq| cbtfH ^TT7^ (^Q jjjt 5T^H ^RW?T Sdlr^l •3Tf^l'=bKi'MI 

      ■HT^TRI ^IH (fir^f) o^cH^lim ^<=HM^T WwT W<
  

SjfcfR 3W?T. cPIlfi; ’Hlf«ll«ll WIH PlWW^W (ftl^f) ^facft
   

cT^f ■Hfacft ct>l4<d STH?. HTJS^T dsl-s41d ^VTWR44 <5I<sIq1 «nRcl 'Mlf4=til
    

shHi=h ttd°$r[ 3=Fvft4^FT shHi1* <%o\3/^o^ fit.oV<>K/?oRY 144w
     

M<MMI 3HtPlR cR4 ^TKlt 0 WTH *lMT ?ft tll^l«ll
 

^jR-Mdol ^TT [cRHi-oqf 3dd4d chR^d ^frah^RT aMm0!! (Jr. P.F.T. Technician), 
 

Rq^xTl «b-Ocfl MCoitf RR’MH 3TT^. 
Vj \3

 . (^) ^TT RRqniHi 'cbR’tf flMitwfi ci^r (Jr. P.F.T. Technician),
  

RR^h, sj^Mteiuqid 44h.
  

^TRHT^ft ^R?ft RRr^l

3. ^i<^i :- .
 ^TT RR^HId tid^RtdK^RT 3t4 3?48(ft?r-

 \3 s3
  . p?) “STfWwr’ w4 4t uisRni 4rw R$cRdo4ciw (ftr^f) 344R^t, ^ooy.

 
(^H ? o oY xTTHlTRJ^ 34414’MH fbHi'*) ^Y) 

  
(TsT) “'WT cbl4chl(l 344^hl4” ^6ul4 S^R'MH l41d 

 
HOM <*l4<*l(l 
S3

    (n) “uRcfl” ^tw 4t «Hi(ciwi wth R^’Wcq^w^r4t 344iwnw 
Mcfld 'chiu^id 3diRvfi oqct^iMH <iM. 

  (T) ‘WK^niWRT’ 3t4 WJ =hl4=h'lft sri^rft    (T) “ynMAT’ ^TW 3t4 -HiR14<=b yft^ fe4T H-Scd|4 ■y^FT MR 4<Rt 
   

MHIW* (R>HH ^4 SMlHsbHM! <+)|tf|c|4t) "fcr leilHHH 
   

41R<i 4iRc*ft 3^r cRuidl^l 3i^d i. 
     “y<<R=br ^rrar 3pf ■uiR14^‘ mR^r fwr n^cdR 5RH MR1

     
(R>HH ^r4 3WHsbHNT cbldl^ft) fel ^IUhR c^i^hmR HHd^ 

   
4)Rd MR1 3RT 3r4dT.
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tA. Tfafjicb 3^fT:-

^rr Whwhw
(RRT) ft£ll[Mdl^[l ^Mcf^TRR RTFHWR 4tai!ll^ RT IWTW ft^lH 

>ll<$ldld WT3RURt.
pfr) fci^lRdlgjI H 1*^0IMlLd R^ffcT M<«fc|cbl W1!

i<rA 3RTRt
(Mfa) Rnrifef ^uii^4ia

tiled. 3TiPr
CRR) RfetTT <*dW Sitilcfl.

z -

fed 1’4 tfld R^feTT 3H’dct ^l<ul irrldl
S3

3 RZTR chtuqid

X. ciqlnq^l:-
(l^) PbHH RR - RT ti^id RiWRT 3TT?fcRT ^if^tlcfld 

3^cb<uq|-cqi 3^«,-uq| fewRT 3TOTR^f^TTR^ft

.(sta) RfWRR RR - RT. tl^fd WW 3Tr^IT ^ifetlJld Rg< i^Htilt 
tit-^HI^ 3^ c^uqi-oqi 3l^<-oq| foichltl, <R={fa <*lfd[k<+d 3RR Mcldfcfl^t 
^cntitllJl 3i-sdltl 3jfR^ R&R <I<^M McpiMltf 

5x||af)t1 ■oImT'J^TT HtlRL

3. Sfclltiliiclltl dHItiufi (Jr. P.F.T. Technician), Rcf-RiRTRcORfirT R^'+dl-

.3fr RTfaTKI WIFT RF^TT 3i<a<^1(1^1^^ ^qitfl^dltl

dMl^0!! RW (Jr. P.F.T. Technician), fd^tcfl Rq-s tifdcDaft ^’Mld STT^^TT
RiRd mR^'c^I Rehlrrl 1'^| 3Tl%lT<|c|< 41^ dtciRcrm 31 |R| RT RlRi'QRF^r RlR'MH 
WJl 3^rr^KU| ct<u||-RToqdx{|-^l dlHRS^HI’&ft ebtdl

tlHd^M RRH
'O C\

l^o?-
(5?) ‘wft” rfrt 3^ tiiRd^ Ri^iRdi41 fwr wn4 cqi-oqi^n 

41 Rd iRdl 3RT cRuidl^l 3{^dT.
(X) “3.11 tld3’ HS'j14 R?KI11<1 d.
(^) rWt rfrt 3t4 ?ft tn^T^i trw ft3=1^43^^, rR’ ^dt FsraRp 

Rfrt■m41^hi4 R^td 3diR^i u.<siitii arftcbtunai). Rwrt snRRl ^Rtajr,
■ ■ X3TOT:341%. ’ *'■ f

(3T) ■ “fe^ tlfacft” RF^T 3t4 ?ft RWH■ft^d^n^TT, f^f (h4F^Fft =b*ftll-RHT
FTPT31 tlRrI ^4WTTRT d<d41) ftRdH, oFRT ftRddl-^l mRRi'^ HRd 

‘ ch<uedia 31 iRRl cb^RItl RdS tlRcfl 3RTT 341%.
(3) ‘ft^t-doddt-^IT WdT WM’ RFcTT 3j4 SlftR^HI^I

3i iRRl ft^Rf^Mt-^nr, 3tot 31%.
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3TW,?F^f^pRft,
?ft Hifror [c^ci-tfioqcK^iT, ftr^f

C. d^-cqi TTcff 3Wt:-
fclfscf 3J^t STlf^T cbV^MId

snrtrTiH^TR aid41, W^T ^iltH l^fa 3TTf^T 3T1^T STlf^T «h<u^ld 3ll<rlvl
 

ticrlcrqi ^TOcftoT..

\3. 41®^^chltflclSfr:-
      fdfpHH MSIcK Hldfi&HlgA 4^Id 4*l<WKI*llJI

       
cqf-vqi fd<dtflp*n M<ld< '^TT^nW dMtal 'dP.fd&Mfkr chlcrllol^ft 3^T.

      
hMI*^ «blrlld^ KT ^ftrft^TT H<*Hld ^qklJd dltoftdl 2l£tf. mRJI^TT cblollcj^ftrf 

    
(Mkiffa kkd Ttftejr dcxftwf 4 wrw^ryf pR tr) 3ifddi4
TiftoT srrf^T 41<uii^k idMt ^Rn^H^R^ft^rry^f ^FRot 311^^^ ^Rrrfy, 
^[<41^ ^ItfidMld (ciltilci chKriid^ks) ft%d ^cft.3?4H R $1lc^lW R yrfTTW Vof..R 

  
=bl<rimMt’W^H=hl<cbP.rm MJjf RitrMI'H rqi41 ^dl ct><uqid 4(<r[. '

dicyil^d SRIU-Hlkl 3l|c|^cbdl - ’i■ ■ . . ' .

Ryfw 4^=1 l<A cdl^dl pNcftfl-oqT HSKl^ M<d3^di MRq< Wcfty W
   

FdPbctlI hIVi'c; qi-pq|chJ dldfCfft irlrfl SRilcfl 3JTf&T 3Ttft Hfenfr cMI-©dl ’TJf ^Rn^ftcT
  

UROT Sd^lcH. ,. -

Ms *
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into force on the date of their sanction by the State
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REGULATIONS
Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the ........ 2025.
Outward No.3386 
Date-05/02/2026Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (i) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), > 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the recruitment. However, at 

present,, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon'ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is . . 

hereby pleased to make the following regulations regulating the recruitment to 

the post of the Jr P.F.T. Technician (Pulmonary Function Test) (Group-C), 

in the Shree Saibaba Hospital of the.Shree Sai Baba Sansthan Trust under the 

said Act, as follows

1. (7) These regulations may be called the Jr P.F.T. Technician (Pulmonary 

Function Test) (Group-C), in the Saibaba Hospital (Recruitment) 

Regulations, 2025. ■ 

(2) They shall come 

Government.

f Vi
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2. In these regulations, unless the context requires otherwise,- -

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004

(Mah. XIV of 2004); . <
(b) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the. Government under section 13 of the Act;

•'’'(^/“Committee” means the Management Committee of the Shree Sai 
Baba Sansthan Trust formed under section 5 of the Act;

(d) “Competent Authority” means the Chief Executive Officer;
> t ■ i

(e) “Certificate” means a certificate in Paramedical Technology (course 

of minimum one year duration) awarded by -the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;

(f) “Diploma” means a diploma in Paramedical Technology (course of 

minimum one year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;

(g) “Degree” means a degree of a statutory university or any other 

qualification declared by the Government to be equivalent thereto;

(h) “Government” means the Government of Maharashtra;

(z) “prescribed examination” means an examination conducted by the;. 

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency 

nominated by it for the purpose;

(/) “Selection Committee” means the Employee’s Selection Committee 

referred to in the Annexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(Ar) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.
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(i)

(iii)
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3. Appointment to the post the Jr'P.F.T. Technician (Pulmonary Function 

Test) (Group-C), in the Trust, shall be made by, nomination from amongst the 

eligible candidates, on. the basis of result of the prescribed examination r; 

conducted by the Selection Committee, who fulfils the qualifications specified 

in regulation 5 of these regulations.

4. Age Limit- ■ ,
(z) Lower Age Limit.- Not less than eighteen years of age (completed) 

*
as on the last date of submission of applications to the trust, as per the 

advertisement for recruitment to the said post;

\ii) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the reserved 

categories. The upper age limit shall be applicable as on the last date of 

submission of applications to the trust, as per the advertisement' for 

recruitment to the said post.

5. Educational Qualifications.-

The person for being eligible for appointment to the post under these 

regulations shall,-
possesses a degree of Bachelor of Science with Physics or 

Chemistry or Biology from a university;

(ii) possesses a Diploma or Certificate in the Pulmonary Function 

Test (P.F.T.) from an Institution recognised by the university;

shall possess a working experience of not less than three years as 

a Pulmonary Function Test (P.F.T.) Technician in a reputed 

hospital; and j
I .

(iv) have passed the MS;CIT Examination. ' j



*

Chairman, Ad-hoc Committee, 

Shree Sai Baba Sansthan Trust (Shirdi). .

8. Other service conditions to apply.-
I

The other terms and conditions, specified by the Trust from time to 
time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 

to the posts mentioned under regulation 3.
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6. Requirement as to registration.- It shall be necessary for the candidate to 

possess the registration with the Maharashtra Para-Medical Council or the 

Indian Paramedical Council on the date of his appointment and he shall 

continue to possess such registration during his entire period of service.

7. Probation period.-

A person appointed to the post mentioned in1 regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on 
which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the. 

satisfaction of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete the probation period (including extended period) or pass the 

. examinations and complete the training, his services shall be liable to be 
terminated.


